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Scheme Handbook for Trainee and Industry Partner

Flexi-MoU

under

Craftsmen Training Scheme (CTS)

as per new guidelines (w.e.f. 28th Feb,2019)

Directorate General of Training

Ministry of SKkill Development & Entrepreneurship
Government of India

“Flexible Memorandum of Understanding (Flexi-MoU) is introduced to encourage industries to train
the candidates in their required operational skills, thus increasing the employment opportunities for the
candidate. The guidelines have been revised to empower the industries while safeguarding candidate’s
interests”

Scheme Implementation Partner

Gram Tarang Employability Training Services Pvt. Ltd
Corporate Office: 17, Forest Park | Bhubaneswar | 751009 | Odisha | Website | www.cutm.ac.in |
Contact Details | AR Yadav (GM) | 9868503349 | Email ar.yadav@gramtarang.org.in |
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ACRONYMS
CTS Craftsmen Training Scheme
DGT Directorate General of Training
MSDE Ministry of Skill Development & Entrepreneurship
MSME Micro, Small and Medium Enterprises
NCVT National Council for Vocational Training
NCVET National Council for Vocational Education & Training
NSQF National Skills Qualifications Framework
NTC National Trade Certificate
ES Employer Skiller
oJT On-the-Job Training
ITP Industrial Training Partner
TT Cell Trade Testing Cell
TDP Training Delivery Partner

Courses offered by CUTM-GTET under Flexi-MoU.
Under Work-Interated Skill Training & Apprenticeship (WISTA) a skill vertical of Centurion University - Gram

ering following programs :
8 g prog

Flexi-MoU under Craftsmen Training Scheme (CTS)

Course Name

Duration Eligibility  Certification

Industrial Electrician 2 Year 10th Pass DGT
Industrial Fitter 92 Year 10th Pass DGT
Welder Technician 1 Year 8th Pass DGT
Lathe Machine Operator 92 Year 10th Pass DGT
Automotive Service & Repair Tech. 2 Year 10th Pass DGT
Automotive Manuf. Technician 2 Year 10th Pass DGT
Textile & Fabric Manuf. Technician 2 Year 10th Pass DGT
Fitter - Food & Beverage Ind. Operations 2 Year 10th Pass DGT
Fitter - Spinning Mills Operations 92 Year 10th Pass DGT

NSQF Level

as per NSQF Compliance
as per NSQF Compliance
as per NSQF Compliance
as per NSQF Compliance
as per NSQF Compliance
as per NSQF Compliance
as per NSQF Compliance
to be approved by DGT
to be approved by DGT

Note : Any other program industry can run after in consultation with CUTM-GTET and approval of DGT.
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About CUTM-GTET

Centurion University of Techno|ogy & Management (CUTM), a
NAAC A Grade & UGC Sec 12b notified private state university of
Odisha and AP is modeled on the Technical & Further Education

system of Awustralia. It has a School of Engineering,School of &=

Management, School of Basic Sciences, MS Swaminathan School of

Asgricultural Sciences and a School of vocational Education & Training

which are spread across 5 constituent campuses mostly in remote, tribal
districts like Paralakhemundi, Rayagada, Bolangir, Bhubaneswar &
Vishakhapatnam with a total campus area of over 300 acres with over 10,000 students in its under graduate, post graduate programs, doctorate &

vocational programs.

The University has a major focus in skill development and was one of the first ever partners of NSDC in 2010 when it created an entrepreneurial
outreach, Gram Tarang Employability Training Services Pvt. Ltd. (GTET) to scale up the skilling vertical. Since 2006, the group has trained
125,000 youth across ~ 40 centers in Odisha, AP, Telangana, Jharkhand, Assam and Punjab and is working towards an overall mission of making
100,000 youth employable annually. The pedagogical focus has been on hands on, experiential based learning through strong industry
involvement & live production environments which has ensured a placement rate of over 80% for its vocational trainees into jobs across the country in

more than 120 companies.

TRAINEE PROFILE

BEST IN CLASS
INFRASTRUCTURE »

® Rural Poor, 50% SC & ST o Institutional Model, o Hands on knowledge, o Co-developed labs with
youth, East & NE India Residential Centers, Experiential based industry, Training of

* 70% School / College Pre-fabricated learning & Practice Trainers Placement
Dropouts, or [Tl Graduates workshops & labs Oriented Pedagogy Linkages

Centurion - Gram Tarang have established a unique model of skills integration into higher education & mainstreaming of school & college dropouts
through work integrated skill training & apprenticeships (WISTA) after the vocational students are placed. This is achieved through co-development
of industry spec labs & workshops with leading players in five sectors of focus (Automotive, Apparel & Textiles, Energy, Hospitality & Healthcare)
like Ashok Ley|and, Yamaha, Hyundai, Volvo Eicher, Godrej & Boyce, Schneider Electric, Gap, K Mohan & Cotton Blossom, Café Coffee Day
etc. Gram Tarang was awarded as the Best Skill Provider in India for FY 11-12 by NSDC and also recognized as top skill provider by FICCI for 3
consecutive years at the global skills summits in 2012, 2013 & 201 4. The Bhubaneswar center won the best center award at NSDC partner meet
in 2014. The Centurion — Gram Tarang model has also been quoted as a best practice in the UN General Assemb|y note on Higher Education and
has been recognized as a best practice by Niti Aayog, E&Y and the Ministry of Skill Development & Entrepreneurship.
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1. Background

Flexible Memorandum of Understanding or Flexi-MoUscheme is designed to cater to the needs of both industry as well as trainee, allowing industries
to train candidates as per their skill set requirements and providing trainees with an industry environment aligned with the market demand and latest
technology to undergo training.

The scheme gives the industry the flexibility to create tailored skilling programs with customized courses, having content and curriculum that is market
relevant and meets the industry requirements. The industry also gets the flexibility to select trainees, conduct practical assessments, and add industry
ready trainees to its workforce.

The concept of Flexi-Mol was introduced in the year 2014 and policy guidelines for the same were implemented vide letter dated 3 1stJuly
2014, which were letter revised on 3rd October 2016 vide letter no. MSDE(DGT)-19/11/2016-CD. In the sub-committee meeting dated
98th august 2018 chaired by DG,DGT on Norms and Courses. A number of recommendations were made by the participating members for
revising the Flexi-MoU scheme.

Subsequently, the revision activity was undertaken to align the guidelines of Flexi-MolU with CTS scheme and for incorporating various reforms
activities undertaken by DGT including exam reforms. Inputs have been taken from consultations held with various stake holders including State
Governments, |ndustry Associations, Chambers of Commerce, Industries imp|ementing the scheme, as well as Skill Universities. Same has been

incorporated in revised guidelines.

2. Scope of the Guidelines

The revised guidelines will be applicable in supersession to the existing guidelines with immediate effect. However, all the trainees enrolled in the
earlier batches under Flexi-MolU (till 28.02.2019) will continue to be governed by the previous guidelines i.e. revised on 3rdoct 2016 (refer
Annexure ).

All MolUs/Agreements signed under the Flexi-Mol scheme going forward, shall be in-line with revised guidelines. It is also to be noted that in case
of Existing MoUs, fresh candidates shall be enrolled as per the revised guidelines only. For this, the existing MolUs may be accordingly revised and
thereafter new batch of trainees, would be governed by the revised Flexi-MoU guidelines. No new candidates from 1st march 2019 will be
enrolled without signing of fresh MoU.

3. Benefits of Flexi-MolU Scheme

The scheme envisages Employer skiller(ES) model where prospective employer(industry) already having a well-established infrastructure, robust
training facilities, as well as trained faculty, conducts in-house skilling of prospective employees. The concept allows industries to offer training in
courses similar to CTS courses, but customized and tailored to industry's needs. Various perceived benefits for participating industries and trainees are
detailed below:

4. Benefits and Status of Trainees

[. Get trained in industry relevant courses with high employment potential.
I Benefit from interactions with experienced industry experts/professionals.
II. Exposure to industry shop-floors and real-time environment with latest equipment.

V. Potential job opportunity in the industry with increased employment avenues in multiple industries in that sector.
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Advantage in terms of industry readiness, exposure to best practices, latest machines, tools and equipment.

As per office clarification No. DGT-MSDE/Admn/1/2018-HOO dated 14th march 2018, point No. 1 such trainees may be paid a
stipend which will not attract any statutory deductions or payments applicable to regular employees i.e.PF/ESI etc. since these trainees do

not constitute emp|oyment, |ndustry can protect under Group Insurance/ Workman Compensation/ any other.

5. Application Process for Training Delivery Partner

The interested infrastructure cum Mobilization Partner (ITl/Polytechnic/College/Trust/VVTP ITC/ Society/Manpower HR Co.) may submit

an application (along with proposed/ availability of infrastructure details.) to CUTM-GTET expressing its willingness to train candidates
for theoretical part (3096) under Flexi-MolU. Alternatively, they may apply online on the scheme portal.

For becoming Training Delivery Partner under Flexi-MoU, the TDP must have an experience of minimum 200 trainees per annum for any
vocational training. The TDP will pay administrative fee as per location wise (Capital Cities, District Head Quarters and Block Level
accordingly)

On behalf ITP (CUTM-GTET), TDP can mobilize and train (Maximum 209 of total manpower including regular and contractual) the

candidates for industry partner.

6. Evaluation of TDPproposals and Duration/Termination of MoU

CTUM-GTET will constitute an internal team for eva|uation, recommendations and approva| of proposa|s under the Flexi-MoU scheme.
The team members of internal committee can include Managing Director, Director and General Manager.

Evaluation of Proposal received under Flexi-MolU scheme must be closed within 1 month from the date of receiving of application subject
to timely response from TDP on dlarification sought by CUTM-GTET, thereafter communicating the outcome of evaluation to the
applicant.

CUTM-GTET will carry out inspection at the proposed TDP center before signing of Flexi-MolU and may seek infrastructure related

clarification of the proposal there itself.
All the clarifications aresought by CUTM-GTET to be responded by applicant TDP in a time bound manner.
Infrastructure cum mobilization partner shall sign an agreement/ MolU within 15 days of approval of the proposal.

If the TDP remains dormant/ does not commence mobilization and basic training for 6 months or more after signing of the agreement/MoU.
The agreement/ MoU must be signed within 15 days of approval of the proposal.

Mol will be signed for a period of 3 years, and may be extended in slots of 3 years if successful i.e. achieves expected outcome in terms of

mobilization, training outcome and employment.

CUTM-GTET may revise as per DGT Flexi-MoU guidelines from time to time, the same shall be applicable to all new batches enrolled

under MoU post such revisions.

CUTM-GTET and TDP are free to terminate the MoU within 3 monthnotice; however this shall not affect the candidates already

enro”ed.

I than so any changes in the terms and conditions of Government policy for this scheme, the same should be applicable for all the stake

holders.
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7. Course, Content and Curriculum

On behalf of CUTM-GTET,TDP is responsib|e for mobilization of trainees and delivering of 30% theoretical classes to complete of
course content and on-job-training in industry.

NSQF compliance is mandatory at the time of commencement of program.

Public funding (center/ state) is allowed because NSQF compliance is mandatory to enrollment under Flexi-MoU.
Any course suggested by industry and developed by CUTM-GTET under Flexi-MoU scheme can run after approval from DGT, if have

high employment potential, should have different from existing CTS courses and should be given different nomenclature accordingly, so that

there is no confusion.

Curriculum of courses developed should be designed with more weightage towards industrial training, and the duration of theoretical and
practical component for each course must be defined in hours.

For IT/ITES and similar sectors, courses developed may be purely online.

TDP on behalf CUTM-GTET shall have a dedicated trainer and supervisor assigned to each batch of 20 trainees.
CUTM-GTET can deve|op customized content for industry partner required courses.

8. FEE Structure

On behalf of CUTM ('in case of Skill University) all training related expenses under the Mol/ Agreement shall be borne by TDPU may
charge reasonable fee from the candidates for imparting theoretical training. Maximum fee charged must be calculated on|y on hours of
theoretical training provided during the course and as per Common Norms rates prescribed by MSDE (refer Annexure 4). Duration of
theoretical training should not exceed 309 of the total duration of the course.

TDP in association with industries is responsible for providing reasonable (at par minimum wage) stipend to trainees during the On-JOB-

TRAINING/Industrial training.

9. Duration of Training

The minimum duration of training under Flexi-MolU shall be 6 months including classroom training and industry training components, while the
maximum duration shall be that of 24 months (2 years).

10. Admission Process

Admission time and training cycle has been kept flexible by DGT as per the requirement of industry and according to the design of course
curriculum.

Minimum qualification, age and other e|igibi|ity conditions for the trainee shall be as per the course curriculum deve|opec| by the CUTM-
GTET must ensure that upon completion of training, the trainee meets the minimum age criteria for placement in industry as well as for being
engaged as an apprentice.

On behalf of CUTM-GTET, TDP may conduct selection process following their industry requirement.
Selection criteria set up by CUTM-GTET may include qualifying exam marks, physical fitness standards, selection procedures, aptitude

and skill test of candidates or any other industry/ sector specific requirements.

TDP shall ensure before the admission of the aspiring trainee under the scheme, that the trainee is well informed about the Flexi-MoU
scheme.
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TDP will get Login ID and Password created by CUTM-GTET on the DGT scheme porta|.

Enrollment data of candidates selected by TDP must be uploaded on the scheme portal within a fortnight of admissions, TDP will use the
attached “Admission Form” format for recording candidates data at time of admission.

11. Training, Assessment and Certification

VI.

VI.

VIIIL

[X.

Conductingtraining of selected candidates is sole responsibility of GTET in association with TDP.

Assessment will be jointly done by CUTM-GTET and DGT. Practical and formative assessment shall be conducted by CUTM-GTET,
and computer based theoretical exams shall be conducted by DGT.

CUTM-GTET must refer to the latest examination reform guidelines issued by DGT dated 4thOct 2018 (Annexure 2), any changes or

revision to the same shall be applicable to Flexi-MolU scheme.
Maximum attempts for clearing the exam and obtaining NTC shall be in line with CTS.

For practical examination and formative examination and formative assessment, CUTM-GTET has been given flexibility by DGT to design
the questions, asses the candidates and up|oao| their marks in the scheme portal.

CUTM-GTET will develop a comprehensive question bank (English and Hindi) of minimum 1000 questions, grouped by chapters and
clifficu|ty level. The same shall be vetted by the NIMI experts and then be handed over to DGT for conducting theory exams. SGT may
add some questions to the same before conducting actual exams.

Theoretical exams shall be conducted by DGT in computer based test format. Upon comp|etion of course and payment of requisite

examination fee by CUTM-GTET, admit cards shall be generated by scheme portal.

DGT shall arrange for conduct of computer based theory exam at designated examination centers and certify the successful trainees with e-
NTC under Flexi-MolU scheme with mention of TDP name in the certificate.

Students who have successfully appeared in the final exam after completion of course, are eligible to register as an apprentices.

12. Placement

On behalf of CUTM—GTET, TDP must ensure p|acement of at least 609 of the total successful trainees trained under the Flexi-MolU.
Placement will be tracked by CUTM-GTET for 12 months.

Successful trainees can be placed/employed as regular employees, contractual employees or as an apprentices, self- employment with
proper documentation, will also be calculated towards placement.

IF TDP is unable to provide placement to the candidate, CUTM-GTET will help for that pan India basis.

13. Responsibilities of CUTM-GTET

Create awareness about Flexi-MoU among all the stakeholders within the skill ecosystem, and regularly publish list/ details of new MolU'’s
signed with TDP’s on scheme portal.

Call for application from infrastructure cum mobilization partners.
Scrutinize application received from TDP for approval as per procedure laid down under the scheme guidelines.

Carry out inspection if required, at the actual infrastructure/ industry center proposed for theoretical and or on-job-training before signing

of MoU.
Sign Mol with TDP post approval of proposal.
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VI. On behalf of DGT scheme portal for submission of proposal by TDP’s, registration and uploading trainee details, including enrollment
data, admit card, exam schedule, assessment marks up|oac|ing, marks sheet generation and issue of e-Certificate.
VII. Provide credentials and access to portal for TDP's trainees.
VIII. Up|oad a copy of MoU with TDP at scheme porta|.
IX. Coordinate with DGT for issues Admit cards and conduct theoretical exams for enrolled candidates.

X. Coordinate with DGT for issue e-NTC to successful candidates.

14. Responsibilities of Training Delivery Partner

. . entl e trainees as per requirement or InA@ustries and manage © theoretical training part.
I |. Identify the trai per requi t of industries and 30% theoretical training part

I Fulfill infrastructure requirements of the course, i.e. space norms such as class room, Basic workshop, training center and other basic

amenities in training wing, access to | T lab along with faculty.

Il. Provide qualified trainers, supervisors and support staff for classroom training, (Maximum 309 of the total course duration/ hours) and

industry training additionally, theoretical training component could be through infrastructure cum mobilization partner.

V. On behalf of CUTM-GTET, TDP will conduct the mobilization and trainee selection process as per selection criteria laid down by [TP

itse|F, up|oad details of trainees selected on the scheme porta|‘

V. In case CUTM as a skill university, through TDP details of industry partners where trainee will spend minimum 709 of course duration
time, will also be uploaded o the scheme portal.

VI. On behalf CUTM-GTET, TDP will facilitate for theory exam to be conducted by DGT, including exam FEE payment as actual or as
decided by DGT for the same.

VII. Orient the trainee at the time of admission regarding discipline, attendance, leave and other rules and regulations in association with
industries. It is advisable that candidates are informed in writing about the terms and conditions of the industry where they are to undergo
training to avoid any sort of comp|ication later.

VIII. On behalf of CUTM, if possible TDP will assist for employment to at least 509 of trained candidates as per Flexi-MoU scheme
guidelines.
[X. In case of hazardous industries, before signing the Moll, industry shall disclose the conditions (in consultations with DGT, State

Directorate and CUTM-GTET) like minimum age and level of medical fitness (eg. Color blindness) etc. as per the industrial safety norms
applicable in the industry. TDP will ensure that the trainees are provided all necessary safety equipment and instruction before
commencement of the training.

X. The TDP will follow any other guidelines/ instructions issued by CUTM-GTET from time to time in the scheme.

15. Trainee Grievance Redressal

l. TDP in coordination with CUTM-GTET will create internal committee for managing trainee grievances, similar to the provisions made for
regular employees of industry partner. TDP will follow monthly feedback from industry HR as well as trainees.

I Any grievances of trainees or enrolled candidates that are not solved by TDP, may be brought to the CUTM-GTET for necessary review an
interventions.

II. In case of serious complaints, CUTM-GTET will terminate TDP at any time.

Shaping the Lives ... Empowering Communities




Centurion
UNIVERSITY EEEEEEEEETTR

Shaping Lives... Empowering Communities Skl" Ind ia

www.gramtarang.in BRI W - H2AT WA

T . Roll No. BI606100074
&9 7. Batch Mo [E0RTARRIMIT

wAMW-99 H, Certificate No. (77 /UG T BRI TS

COVERNMENT OF INDIA
wiww e T sEafian FaEE
MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP

NATIONAL COUNCIL FOR VOCATIONAL TRAINING
m STHTE THTOT-99
NATIONAL TRADE CERTIFICATE
{Craftsmen Training Scheme under Flexi-Moll )
g FRaT @t B TR Certified that
#.-‘i‘:‘ﬂ'{-ﬂf?mﬂ Shrlf erll_.-' Eumari ASHON KUIMAR 3 |
qagedT A Son/WifeDaughter of Shri HANOIAR L_‘ql;

AT T A0 AT Mother's name Smt GEETA
= T Dame of Birth 14-Apr-1397

HASAIHENT W AT Name of the Orgitviesfon,/ lnstue O O TET | [dndis, s,

Bhiwadi, Alwar (RAJ}

EXAATT &L ~g of the Tre ""h’.,‘_.'«_"-' x_ i_ ELECT CIAN

affigrer | M Training Dural n 2 vew: S AT Imissim, sessin | Auguse-2008
& iﬂn - T aaving suegd Iaghia Trde Test, HTF Month  Aogusr a9 Year 2018

IO B O TR SUEHAR. Al ¥ U Teed] FT B Is herehy awarded this Trade Certificate

#EEy afea Member Secretary

7§ aF New Delhi e s St of
f=iw pate 1 2 DEC 7018 Mational Council For Vocational Training

wree s PR T e oo Lt Frovm this [ine and ose a8 pochet NTC—-————— U1 T ;R

| = Sevve e TERT FTRTET
[ w
-
Ba ftrutin o
MTTH WOWTT
COVERNMENT O6F iNDLA

W L AATAT
MINESTHY OF SKILL FEVELC FHENT AND ENTREPFIUERN L RSH P
et emETE witee aie

a5 et Dute of Mirgh [4Ape T2

FrrarEnTsy Organisstion /Enstituts

T TR T AR st ey

wwill, A fwia (AT

afiteey % T Tradning Guratiss  J ferr

AT Adriiann S Sagel 008

SATIOAAL COURNTIL PON VINCATIOAL THATRIKL
ERAWTT TR0

STIA W R T AN inadls Trade Tesl passed is 270 Mot

HATHIRAL TRADE CERTIFICATL
1C el Peries Trwining fahevnr ssams FlealShill |

Bagi i Yeur IR0

et Nhad Sl e AS IR KT

AT Serm Wy Dt of Shard MANOHAR LAL

mwen Trede MOUETRAL DLOCTRICIAN

P e e
af Trweld few Oy b4y

e s V-2.DEC 2010 scattimis s o

I AT 4

Shaping the Lives ... Empowering Communities oy




S

Skill India
BRI HRd - FHRAA HRA

Jupuiel), [EUONIEI0A 104 [IDUNO) [EUOTIEN 8107 230 2 | aea swue=yy

2htlh lalBgis eRilEbpe b{Zal IYIPa MAN (2] S
Amanag jaquial bholk b

AR

(72
Y
c
=
< £
2 £
B o
IS
o -~y INSAM C
o ol i
g o0
W S8t (] g oot gl e i _ 05 #E 0s It 051 frlalsaltag ¥ ) m
£L¥ 059 b 00t | osz e , 0 FE 0 6t 051 paasames | f m
RES 0L L& 08 FEE Det _ a3 5L f6 el a7t 051 7-la5aag o W
59 00L 7 08 597 0LZg s 5L £Il 671 - 051 [-JAYSAAE 1 m-
paInaag SHIEW XEI paInias | syaepy |PaINIag | SHIE| _ parmoes - saep | paIndag | syIRl | pauniag | SHIEW JSIWAS ON 'S m
SHIEW SHIEW Xely | SIEl W el _ AP EHAEY XEW SHIRR XEW L
_ [e30] P | e [Ij-sade - i-adeg -sadeg )
Cin pangy ATy SSLOSAPL] WA WD uopesiuedlg [ aannsu) -
2T lopssag wopsspmpy T T S gmEe RN BEF L voneongg Bupanel), O
{adApeouesy, T Bk S Saase NVINHIOFTH TVINISION] WIEN 3PELL =
CaEapApnow wexy T Ry - - i mwey uegpaens) | sayieg ]
T geradypy UG JO AEQ R e T et o e e e S S e e T WG Wodsy  ourenN o
iyt ms)d dapain ] ) ansagsg Hupe . o]
sapet] fupaamduy (mmsds y aws  10) s sawag |y o
J ON o
40 SAMDAY FHL HIANN AALINANOD LLIV. 2SN W40 (FWALVLS d4LvdiTosNoD c

PErE Rl

Shap

SIS TONIMEITE0T] (oM IS Elioniggarg ToNROY

Empowering Communities

Centurion
UNIVERSITY

Shaping Lives...

(10,




Centurion
UNIVERSITY

Shaping Lives... Empowering Communities

www.gramtarang.in

[F o DM T ST A 720 L E-FTO)
Crorvermmrent o Tncdia
Mimisire ol 5Lill Development & Fatreprencarship
Mirectorale Goneral of Tramng

toeww Dalhi, dared Mareh 157, 2074

shet ALK Yadaw

eneral Manazor
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Bhuhaneswar, Thlishy

Subject: Clarification on issues regarding Flexi Mol implementation.

Sir,

[ am directed w reler in vour Tetler Mo, CTUUTRIGTETAO LT Tnd -Tasned TRNZ dalod |

harch, 2018 oo e sobjeel ofled ahove,

In this regard, the following is clarifisd.

1.

Status ol the trainecs under work based learning-

Uhe atatus ol the traimess s o sledent raines,

(Relerence Minules of Meetng vide Office Momorandvm Mo, DGET-1%1772014-C 10
dated 23 M arch, 2015 Para 2 {iv)). As such, trainces may be paid a stipend which will
mol wlimacl any smmtery deductions or pavirents applicable to repular employees e
FEERL ete., since these trainzes do nol consiiie nplasanel

Program funding-

Centurien-Oram Tarang is fres o access Industry/corpeeatesether funding agencies toe
such progranis.

(Reference Mol betveen DGT. MEDE snd Centurion Undversity & Gram Tarang
Fmplovahility Training Services dated 1%"".-‘-.-..;_2_-_|sl__ ZMA parn =130 DGT has no

objection if any establishmenl wanis 1 e theit Corporaie Socfal Responsibility (CSE)
lund Tor vl infegrated training, subjoet to compliznes with the roles and segulations
related ¢ such fanding,

Basic training-

Cenfurivn University—Gram ‘Larang may tse nirastuemree of their industry partners Tor
basic training puis
ard MUY TSSOV 217 e TTTs as basic taicing pariner (BT,

Apprenticeship fraining-

It is clarified thar the talnirg under Flexi-Mol! is work basedfntegrated leaming and
does not come wrder Apprenliceship A, |[l Ih -

e, L hey are Tree w pssocinle wath mdusiny elosler imining eaniors

%R Saksconal
Dy, DhircctorHOO
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Centurion University of Technology & Management
Scheme implementation Partner
Gram Tarang Employability Training Services
WEEKLY PRACTICAL JOB LOG SHEET
Flexi-MoU under Craftsmen Training Scheme (CTS)
Directorate General of Training under Ministry of Skill Development & Entrepreneurship, Govt. of India)
NAME & oo Date of Begining : .......ccccevvvvueenennnnnn.
Trade tovveniiii Roll No.: ..ccoovvniiiiiii, Date of Finishing : .............ccooveiiin.
Experiment No. t......cooiiiiiiii e Time Allotted = .....coooviiiiis
Name of Job. t...ooiiiiiiiiiiii Time Taken @ i,
4 N
DESCRIPTION & OVERVIEW OF JOB:

. J
TOOLS & EQUIPMENT USED RAW MATERIAL USED

1 1

2 2

3 3

4 4

5 5

6 6

7 7

8 8

9 9

10 10

@ Shaping the Lives ... Empowering Communities
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STANDARD OPERATING PROCEDURE:
. J
ASSESMENT
ASSESMENT CRITERIA FULL MARKS [ MARKS OBTAINED REMARKS
Accuracy Sequence of Operation 20
& Use of Tools & Equipments 20
Process
Safety Observation 20
Quality & Finishing 20
Time Taken 20
Total 100
CUTM - GTET Signature of Trainer/Plant Head
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Email: rplecoordination eplindia.gov.ini Tel: 011-26172672
Fax: 0 1-26 103 100

mnberrdt af ity wiees
(W sarEm W wwT
Employees’ Provident Fund Organisation
{Ministry of Labour, Govt. Of India)
qoy wreien s Head Office
wittm ffty s, qa-viere wpre, oW fr-110066
Bhavishya Nidhi Bhawan, 14- Bhikaji Cama Place, New Delhi — 110066

WEB CIRCULATION

WA 1 SIOW NG SVIASY, NcHg. mic in
o
Wa. Coord A 53201 ."'Mi.ﬁ.l.'.'l.'|_|n1'||.:|r:|1|%'1,':1 Dated: 12 10,2015
To ¥ j et o .
All AddL Central P.F. Commissioners { Zone) UL LU

Al Il.q.'ginn al PLF, Commissioners’ O {Regional (i Tice/SKRON)

Suab: Clarification of status of student-trainees of educational’ technical institutes recognised by Central/
State Government or any authority constituted by them, vis-d-vis the Emplovees Provident Funds &
Miscellnneous Provisions Act, 1'953-reg,

sir,

A reference was received in which a clorificetion on the status of student- trainee vis-3-vis the provision of
the Employee Provident Funds & Miscellaneous Provisions Act, 1952 was sought from Head Cifice
2 It 45 & matier of common observilion thal now-a=tavs most I-:';||r'.|i::|.|.'prnlc<_-i|r|:|1.:|| educational instilisies
Impart industrial training’ practical on the job training to their students as an integral component of academic
cumiculum. During such traming period, student-traimees are exposed to modem technical development and hands-on-
trmining of working on sophisticated equipmems’ instruments ete.  Stipend may alse be provided 1o such student-
irainees, sometime. Afler such indusirial’ on the job training, the sudent-trainee goes back 1o his respective institution
For completion of the academic course

1, Im such cases, it ks mode clenr that employer employee relationship does not exist between the industry and
studeni-trninee, who is on indestnal on the job training a5 sn integral component of a recognized course of an
educational’ technical nstitute recognized by the Central/ State Government or any other nuthority constituted by the
Centrnl'State Government. Therefore, the payvment of stipend, if any, provided by the industry to such stedent-
trainess do not sttract the provisions of the Emplovee Provident Funds & Miscellaneous Provisions Act. 1952,
However for the students getting placement in companies and apponted ss emplovees of establishment, Employes
Provident Funds & Miscellaneous Provisions Act, 1952 will be applicable on such employees even during on the job
Imlnlnt:'|m|||n.'||v|!1|-||l!||,rr triinings laken after h:,-l'umlnl_r ('n'uplin-r:l,:

4 All concerned are advised to proceed in the matter according |y

{This isswe with the approval of CPFC)
Yours fuithfully,

%

-"-.';F"f"-__n_l':-:'l_'
% . Ta'ﬂli."fa:l
Additional Central 'F Commissioner-1 (Complisnce)

Copy:
-
l. PS5t CPFC
2, CVO, FACAD & ACCs (HO)
3. All Addl. CPFCs-1 nnd- 11, Head Office For information, please,
4. [Director, MATRSS
i, All RPFCs, Head Office.

6, ALl DDs (Vig.) of Zonal Vigilonce Directorates

T. Al RPFCs (ZTIs)

§. RPFC {Compliance) with & request to add sech flags inthe ECR' version 2.0
9. RPFC (WD) - with a request to upload the circular on official website of EPFO il
10, DDOLY Head Office for Hindi Version, '

1. Goard File.

{Dr, Shiv Kumar)
Regional PF Commissioner-11 (Coard.)
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il Mo Fo T -33004/90 REGD. MO, 1 L -53004/9%

Che Gazette of Iundia

HETATTIT
EATRADRDINARY
HIMT |—-TT9F |
PART I—Section 1
wifasr | T
PUBLISHED BY AUTHORITY

H€ i) w2 fawlt, gan, Tt 4, 20191 14, 1940
No. 7] NEW DELHI, FRIDAY, JANTIARY 4, 201%PATSHA 14, 1940

e TE Sl ST #Aey
atEg=T
% fawedt, 31 famse, 2018

W, W, TH=22011/2/2014-THE 5 =111 —Ter SoR1T 6 T4 SR =R 2 AT ATe s e
Al duar UH-2201 12/2014-08EE-] f2ais 15.07.2015 W sd=dz 4 grer wue aieest & Fwem
FO0 B0 T WAl wfET Ay wiede A RA 200062016 adar 28.02.2017 w1 gd1 €41
way-1 F i den oe-2200 V2201 4wt Fais 15.07.20156 # 9 duiie w5
e arEtT 307 &, AT —
1. 4 sisirers 3@ R ofidf % arerer gress geT wnge, 2019 72 [T
(10 agdu-1 61 agadi-1 s asedn 1 H Feataias avag=as 1.4 e amr &

1.4 ToférT d=at £t a1 s # 10 v §7 q7% 9 amdi £ 6 01.04.2019 % woor g1 %
A= 1.3 H Fhewtan & T 10 FierT Jees T e, a1 e 10 55w gnffeg 260

T fret o e AT 01.04.2019 % a ffg g
() agaedt-nn f Aol 13 g ST i & fam 46,70 T 9 dar
(i) apEEI=11 7 A 0 T SR aTEor & R 40,00 FT o 9T
(il AL R Al 10 8 gee e T F o F T 33,40 T e g

ol CRLE2CH L {1}
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]

THE GAZETTE OF INDLA | EXTRAQRDINARY |PART b—3EC, 1]

MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIT
MOTIFICATION
Mew Dwelha, the 31st Docember, 2018

F. No. 22001 2004-5DE-1IL—In cxcrcise of the powers conferred by Clanse 4 of the
Motificution No. H2201 1#220M4-50E-1 dared 1507 2015 concerning Conunon Novms for Skill Development
Schemes of the Government of India, the Conumnon Morms Comumittee constituted for the purpose mokes the
following changes further to amend the Schedules of Annexure-1 of the Nolilication Mo, 11-2201 172/2014-
SDE-1 dated 15.07,2013 as subsequently amended dated 2005 2016 and 28.02 2007, namaly:

1. These amendments may be called Common Norms lfor Skill Development Schemes Thind Amendment,
200

Amendment:
(11 The follwring sub-claoge 1.4 is added to Clavze | of SCHEDULE-T of Annexure-1:

L4 The base cost for ditferent sectors is increosed ot 108 and shall stand revised 1o 10%, rounded off
Lo the next 10 paisa, of the amoonts mentioned in Clawse 1.3 of SCHEDULE-] with effeet from 01.04.2019,

The Base Caost for different Sectors will he as under with etfect from 0102, 2009:
(i) Re 46,70 per hour of training for tradesfsectors listed in Category | of SCHEDULE-I,
(i) Hs. 40,00 per hour of training trades'sectons listed in Category 1 of SCHEDULE-IL
(in)  Hs 3340 per hour of training lrades'sectors listed in Categary U of SCHEDULE-TL
SUNTTA SANGHI, Senior Advisor

adedd by [ off Printing at Gavernment of Trdin Press, Bing Road, Maynpur, Bew ]'_Jn_qj-l_;-] 10064
and Published by the Contmslier ol Fublicotions, Dalhi- 110054
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( )
S Centurion University of Techno|o and Management
;'g;%‘?‘ Y (Flei-MoU) 3y s - On Job Training Industry / Working Place Details
LV'-._ ;-'} with Director: teGee al of Trainin,
C::nri Ministry of Skill Development & Entrepreneurship, Govt. of India e 5k|" India . vwwsembegdh
oy HO: HIG-5|BDA Duplex Ph-I | Pokhariput | Bhubaneshwar | Odisha | 751020 | s INSTRUCTIONS
Blood Group : StudentTrainee-IDCARD Industry:
RolINo N Emergency Contact No.
BatchCode .
NameofTrainee  : @ This Card must be kept in person while working on site.
S/0,D/o :
D.OB. : @ To be returned to the SP Training Center after completion of Training.
Trade .
Session . @ Loss of this card immediately reported to the issuing authority through your Plant Head
) . ValidUpto :
Au"gl:'lliedPS:gg"?mry ContactNo . @ If found kindly return to the SP Training Center.
¢ Address .
For duplicate charges Rs.100/- only.
Address: Skilling Partner (Primary/S dary)
. J \. J

Center Board Sample (size 8x4 Feet)

(Name of Training Delivery Partner)

Training Delivery Partner ===
wwwgamtarangin Gram Tarang Employability Training Services Skill India

Scheme Implementation Partner
Bhubaneswar (Odissa)

“Flexi-MoU under Craftsmen Training Scheme (CTS)”
Directorate General of Training (DGT),

Ministry of Skill Development & Entrepreneurship
Govt. of India

Shaping the Lives ... Empowering Communities Pi7s
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INDIA NON JUDICIAL
Government of National Capital Territory of Delhi

e-Stamp

Grecoinen
Cartficate Mo o IH-CLTE13381083041ER
Geritoale lzsued Date DAS-ARrAIN G 0142 P
fczoonl Relarcnee U IMIFAZC (WY d 832203 DELAK SL-DLH

Lniqus Doz, Reateranca o BUBIN-CLELE3Z22030 341 22EG5EEGE2 4

Foachased by C CERTJARIOMUMVERSITY GRAM TARANG
Cezznotion of Dacumant o arizle L Genaral Agreamart

Mgty Descripton Mat Applizabls

Cangiderabion Foce (Hs.) B

l£2rd;

CEMTURICK USIVERSITY GRAM TARAMG
CEET GOVT OF iNDiA

CEMNTURION UNIVERSITY GSAM TARAMNG

100
(Dre Aunclred anlys
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Memorandum of Understanding
for

Undertaking Skill Development activities under provisions of Flexi-MoU
scheme

Between

Directorate General of Training (DGT)
Ministry of Skill Development & Entrepreneurship, Govt. of India

AND
Centurion University of Technology and Management

Odisha

This Memorandum of Understanding ("*MOU™) is entered on the 26" of April, 2019 at New Delhi
Between

Directorate General of Tralning, Ministry of Skill Development and Entrepreneurship,
Government of India (hereinafter referred to as DGT), having its office at Kausha] Bhawan, B-2,
Pusa Road, Karol Bagh, New Delhi — 110005

AND

Centurion University of Technology & Management (hercinafter also referred to as CUTM) 15
a State enacted private skill university of Odisha established by state legisiation (Orissa Act 4 of
2010) notified in the Gazette vide No 9609/7T-Legis-21/2010 dated 27.8.2010 for conducting
various courses besides vocational education and training and is a UGC notified & NAAC A Grade
accredited University having its office at 17, Forest Park, Bhubaneswar — 751009, Khurda, Odisha,

India,

.

A
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i,

The Parties herete mubually syree o enter inte & Mol for andertaking Skill Developuient
activiies under the Flexi-MoU scheme of Minisiy of Skill Development and
Entreprensurship iselieme guidelinegs are anneved a5 Schedule-l fo this MOLG,

The [Diractorate Cremeral of Training (DGT) under the aepis of Mindstey of Skill
Development and Enfreprencurship i2 the spex organization for development and
ion &t Mational level for the programmes relaling o long eom Vocational

coordie
Traiming including the Flex:-hol! scheme.

Ninisty of Skill Develepment 2od Entreprenenrship {MSDE) introducad the concepl of
Flesa-blol m the wear 2014 and policy guidelines for the same wers Implemenied vide
letler dated 31st July 2014, which wers later revised & latest revision released on 287

February, 2009 vide lecer ref no [MSDE (G T-1901 102000-00, daced 18,03 201%]

Flexiale Memorandum of Uncerztanding ar Flexi-MoU scheme iz desipned 10 cater to the
meeds ol hath industre gz well vs treinee, allowang mdustrics G train candidates as per skill
sar requirement: of ndvustey and providing reinees with an industey anvironment aligned
with the market demand and latest iechnology to vndergo reinng, The scheme gives the
imdustry the flexibiley to create filored skilling programutes with customized courses,
having contznt and curricnluom that s markers relevant and meets the indusry regoirsments.

CUTM 15 a government notified Skill Univarsity, has piengered the skills integration model
with higher education and has besn among the first Thniversities in Tedie to partmer with
Motione]l 3kill Development Corporation Lo implement compeseney based aducation
throwgh the Wational Skills Qualifications Framework and has sdepted the UGC prezeribed
cholce based cradit swaterm. As a NAAC A prade, Section 1205y approved Universily, il hes
& School af Wocatiomal Education & Training in its act gndd has heen selected by vesloos
CSE partners such as IDCO, SBI, Adand etc. to implement CSE projects invelving the
development af specielized leaming labs, pre-engineered buildings & workshops & other
requited nfrastructure for the skill development of dispdvantaged wouen from mural arcas
of Bast and Morth East India. It i3 alsa sancrioned projects frem stare & cencral 2overmmen:
bodies from tme to time for skill developmeant programs. Gram Torang Employabilits
Training Services Privere Limited, the social entreprencurship outresch of CUTM, will be
a party wo this agresment as the implementation working with CUTR in the delivery and

implernentation of projects agress the country, CUTRM and it industry partness need large
number of skilled rezources across the length and oreadth of the countty and hence has
approached DGT for signing of Memorandum of Understanding under the Flexi-Moll and
tivities as an [ndustry Traioning Provider (TTP),

conduct Bkl Develaoment ac
DET is pro-active in fransforming country”’s youth into mdustry ready workforce, In os
quest to ba an erabler of market ralevant akilling activities, and sustamablefnelusive Skill

Developent, DOT intenos to sign this Moll with CLITR.

Skill India

BRI W - H2AT WA
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7o CUTM fulfils Se eligibility criteria us Teid down i of the scheme guidelines.
I. Objerlive
DT and CUTH have mutwally apreed W enter into a Memorendum of Understanding with

tallewing objectives

A, Provide an opperiunity w0 the youth to acquoire skills related w automabils and

manntacruring ndustey through ‘Leamn and Eam® epproach consisting of a mix of
theometical and On-the-job Training (0T} components ead hence improve their
emplovment potential

HE. To contribute in the ovarall growth of parmer's in the industry by creating a pool

of skilled manpower

L. Bele of DGT
= Crenle wwareness ahout Flexi-Moll among all the stakeholders within the skill
with [nduatrial

coeosystam, and raeularly publish hst'details of new Molls signed
Training Partners on scheme portal,

* [eview and epprove cundeulum and centent developed by TTF e, CUTM for
coLrestreining o be conducted under this Mol

®  Cresle provision on DG T/ scheme portal for registrution of 1TF, uploading trainee
details, registration for oolinefcomputer based exame, fzsve of admit card,
uploading ol [ormative asscssment marks, markshest gensration snd issue of o-
Ceartifizate.

*  PFrovide credentials and access to portal for TTP s trainees and other stake holders.

v Issue Admar Cards and cenduet theoretical exams for eorolled candidates,

= Izzue &-NTC to suscessiul candidates,

(1L Role of Industry Training Partmer (1TF), CUTM
*  [dentify the training needs, ensuring that the course has high emplovment porential.
' Develop tailored courses and currieulum s per industry requirements and get the
same approved by DGT
* Fulfilinfrestrmcture requiraments of the course, e, spece nomms such 25 class room,
workshop, teaining centre and ather basic amenities in maining wing, sccess to [T
lab alang with Meulty.
*  Provide socoess to machinery, equipment and tachnology required for training.
= Provide qualitied Traingrs, Supervisors, snd Support Siaft for classroom treining,
end industry treining. Addidonally, theoretical training component could be

Shaping the Lives ... Empowering Communities
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putseureed or conducted through Skill Universities other partners (Maximuom 30%
of the wial course durationhours).

ation and trainse selection process as per selsction criteria [aid
Training Pariner itself Upload detai's of wainess selected on

v Canduct the mobd
down by [ndustal
the scheme nortal,

*  Copduct in-heuse gssesament and award marks far prictical and formative
ursessment.

*  Uplead farmative and practical cxemination marks ol cendidales vn scheme partal.

= Facilitats for theory exam o be conducted by DGT. Including examination fec
pavment as wolual or as declded by DGT Lor the same,

*  Qrient the traines at the time of admissien regarding dizcipline. sttendamce, leuvs
and ather rules and reguletions as appliceble to industre, Tt is advisable that
candicdaies sre informed in writing about the rerms and conditions of the industy
where thaw are to undergo treining o gvoid any sort of complication [ater,

*  Provide employrment to at least 50% oftrained candidates ag per scheme guidelines.

* [n case of hazardous mdustries, belone signing the Moll, Indusiry shall disclose
the conditions (in consultation with DHGT & State Thirsetorate) like minimiom age
end level of medical fiiness (e.g. celour blindness) ste. as per the industrial salety
norms applicable in the mdustrye, TTP should engure thal che trainees are provided
all necessary safety eguipment and imstroction before comuresceriznt of the
fraining.

o The [TF shall follow Flexi-Mol guidelines issued by DGT (reler Annexurs 1)
grelfor any mindi Reationsmot Mealions W sarne issced fom time o dme by DGT.

L¥. ¥alidity
This %el) 15 valid [or thres yeprs [rom the dale ol signing. [0can be extended on similar ar
such pther terms gz may be agreed berween parties by roucaal consent. 15 CUTM 23 inn ful
compliones with the Flexi Mol? guidelines (and subsaquent notifiearions), DGT would
allow automatic extension of this Mal. for 3 additional years.

-

Arbitration

[1 the gvent of breach of this Agreement'Mal the DGT and CUTM shall make reasonable
eiforts to reach an amicable setrlement thereof, 17 thay cannot reach an arnicable sectlemaent
all disputes arisizg in connection with this Agreement thereof the szrme shall be referred
Secratary, Ministry of Skill Development & Betraprenenrship. The decision of Sscretary,
Mlinisuy of Bkill Development & Entreprensurship shall be final and binding on both, The
city af tha arbimation shall be Mew Delhi, India

o Shaping the Lives ... Empowering Communities
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¥I. Termination of Moll
3T and I'TP are free to termirate the Mall at 3 months’ notice as outlined in the Flaxi-
Mol Guidelines. However this shall not afTect the h'u.:r,in;_; ol candidales a-,]rl:}ul}- wnralled,

WIL Other Conditions

v Bath the partics agree that cach other's logo shall be used in all oromoetion
doguments, concemed by other party arnd related to Teining only, but not eny
commercizl purposes.

T Amy amendment or shenge in the seape of work or terms of engagemeant under the
MoTl could e affected form tme Lo ime with mutual conaent and in writing,

= Iis clanlied thet paries will mutuelly discuss snd consalt each other for any
nravisinn ariging oul of this egreement in order o dentify and decide upom the
rmanner i which the retivities arg o be done, Parlies will apree upon their rele and
related activitizs from time to time by way of exchanging letiers or emails,

For and on behal Dol DOT, | For and on behalf of CUTM, ‘

WA ot s Jﬂ\-.J*L_,{ A~

LAY
; ﬂﬁ Efs."r:”us'.‘q Prof. Mukti Kanta Mishra _
' U:Hﬁ[& m Dcsjgumio:'P“csidmt prE'E"ﬂ'l_Eﬂ! N
Dir MMWMMHHM Centurion Umvc','a,w %{E’é} Versity of
- | Management (CU ”I'vT ogy & anagement
Wimpss | Witness 11
ul :llhl ad 1
lﬁ! 1. H.J:L‘ )}
Name: Pumia Bhatis 1'“ Mame: Tnav Madan [
, Lacation: Mew Delhi | Location: Mew Dellu '
5
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Training Dehvery Partners with Industries

S.No. Industry Partner Name of TDP Location State
1. Kannapiran Mills Ltd, CUTM-GTET Coimbatore Tamilnadu
9. Western Refrigeration Ltd. CUTM-GTET Vapi Gujarat
3. Varroc Polymers India Pvt. Ltd. CUTM-GTET Pune MH
4. Varroc Polymers India Pvt. Ltd CUTM-GTET Gr. Noida up
5. MT Auto Craft Pvt. Ltd Distil Education Rohtak HR
6. MT Auto Craft Pvt. Ltd Sankalp Education Parwanoo HP
7. Balaji Mills Ltd. CUTM-GTET Coimbatore Tamilnadu.
8. Atul Generators Pvt. Ltd. Ram Singh Co”eg of Engg. Agra up
9. Oirient Electrical Ltd. AVM Management Services Gawhati Assam
10. Indraprastha Automobiles Pvt. Ltd. CUTM-GTET Wazirpur Delhi
11. KDDL Ltd, Sankalp Education Parwanoo HP
12. Elringklinger Automotive Components CUTM-GTET Pune MH
13. KP Reliable Technique India Pvt. Ltd. CUTM-GTET Manesar HR
14. Ohsung Electronics India Pvt. Ltd. CUTM-GTET Pune MH
15. Polybond India Pvt. Ltd. CUTM-GTET Pune MH
16. Suniti Engg. Solutions CUTM-GTET Pune MH
17. Supreme Treon Pvt. Ltd. CUTM-GTET Pune MH
18. Forge India Pvt, Ltd. Distil Education Baddi HP
19. Micro Turners Pvt. Ltd. CUTM-GTET Parwanoo HP
20. Minda (Lighting Division) AVM Management Sevices Manesar HR
21. Automotive Stamping & Assemblies Ltd CUTM-GTET Pune MH
29. TATA Auto. Stamping & Assemblies Ltd CUTM-GTET Pune MH
23. BUP-PAC India Pvt. Ltd. BRIM Ind. Bhiwadi RAJ
24. Hannon Systems Pvt. Ltd. CUTM-GTET Bhiwadi RAJ
95. G-TIP India Pvt. Ltd BRIM Ind Alwar RAJ
26. Mahakal Buildrs.& Devp Pvt. Ltd. Shree Jagannath [Tl Bhopal MP
27. Indian Railway, Shree Jagannath [Tl Katni MP
28. Bhaskar Industries Pvt Ltd. Shree Jagannath [Tl Bhopal MP
29. Vedafirm Pyt Ltd Shree Jagannath [Tl Bhopal MP
30. Lupin Pvt Ltd Shree Jagannath [Tl Bhopal MP
31. Larsen & Tubro Ltd Shree Jagannath [Tl Jaipur RAJ
32. Laxmi Transformers & Elect. Pvt, Ltd Ram Singh Coll. of Engg Agra up
33. HERO Motors.Ltd. Ram Singh Coll. of Engg Neemrana RAJ
34. Elegent Ergo Industries Ram Singh Coll. of Engg Agra up
35. Hitech Centrifuge Pvt. Ltd. Bharat Inst of Poly. Sonipat HR
36. Elite Electricals Pvt. Ltd. Gyan Shakti Vidyapeeth ITI Paonta Sahib HP
37. Ind.Sphinix Precision Ltd. Distil Education Parwanoo HP
38. Larsen & Tubro Ltd. World Workers [Tl Pithampur MP
39. Intex Technologies India Ltd, Distil Education Parwanoo HP
40. Goyat Krishi Yantra Udyog, Adarsh Medical [Tl Bhiwani HR
41. Jaya Shree Polymers Pvt. Ltd. Quigr HR Pune MH
49. Chloride Metal Ltd. Quigr HR Pune MH
43. Valco Quigr HR Baddi HP
44, Yazaki India Pvt. Ltd. Bhiwadi, Alwar Raj
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Work Integrated Skill Training & Apprenticeship (WISTA)

Vocational Skill vertical of

Centurion University - Gram Tarang Employability

Flexi - MoU under
Craftsmen Training Scheme (CTS)

Rupees 100/-

Scheme |mp|ementation Partner

Gram Tarang Employability Training Services Pvt. Ltd

Corporate Office: 17, Forest Park | Bhubaneswar | 751009 | Odisha | Website | www.cutm.ac.in |
Contact Details | AR Yadav (GM) | 9868503349 | Email ar.yadav@gramtarang.org.in |




GOVERNMENT OF INDIA

Skill India

Difeclorate Sénsral of Training MINISTRY OF SKILL DEVELOPMENT & ENTREPRENEURSHIP PIRITT 1R - FA HRA
FLEXI-MOU
DIRECTORATE GENERAL OF TRAINING
MINISTRY OF SKILL DEVELOPMENT & ENTREPRENEURSHIP
TRAINEE ADMISSION FORM
For office use (To be filled by Industrial Training Partner)
Trainee ID: ...cccveveeneeeirceceneee Batch ID: ..o
ITP Code: .o LOCAtioN: ...ovveeee e eee
ITP Name: ....cccevinvnniineieien,
Date of Admission: ......cccceeeeeeeeiiiiiiieeennn. (If application is accepted)
Category accepted under (SC/ST/OBC/General/PwD etc.) .........ccccuvvveeeen... (If applicable)
(Application Form to be filled by the applicant in capital letters)
*AppPlication Date: ......cccceieeveeeevieee ettt Photo
l. PERSONAL DETAILS: Attested by
AL CANIAAE’S NAM....ent ittt sttt e sttt e et et b e ettt bbb ebe bbb eaesen et ITP
B.  UID/AGANGAr NUMDEL ..ottt ettt ettt sttt st st sae st sassen e s st sessas se e neasassasans
C. *FANEr’S NGIME .ttt b st e bt et bt ettt st ses bbb bt e bt et bt een
D.  IMOTNEI S NGME ..ottt st ettt st et e sttt e et et eb e bbbt eb e seb bbb ae seae b et e beseb b
B, DAt OF BIrth... e et ettt b s b b b s nen e s
F.o *SeX (Male/FEmMale/OtNEr).......c ettt s et st s st st et bbb ns s s s aebenas
G ENQEONAITEY ..ttt ettt et s e b st s et en e st ebete s
H. *Physical disability (YES/NO)......ccieieuriririeeeireseetee ettt st ses st s s seses e sesssssas s ess s sesesnes
I.  *Category (SC/ST/OBC/General)......cccccoveeeeverrvererereerevenenens
J. EMOher tONGUE......coi vt
K. Place Of Birth.....cocoeeriereireerrinere e e
L. *Language KNOWN.......ccveerirereerieir et crees e s e eaene e
M. Marital Status (Married/Unmarried).........ccccevrvereeerennen.

CONTACT DETAILS (of applicant):

* Marked fields are Mandatory




PROGRAM IN WHICH ADMISSION IS SOUGHT

Sl. Program Qualification NSQF Level Duration
No.

1.

M. *EDUCATIONAL QUALIFICATIONS:
A. Highest Qualification:.........ccccovvvvevrinnne. (8™, 10t", 12t ITI Pass, Diploma, Graduate, Post Graduate)
B. Area of specialization (if GPPIICADIE): ...ttt v
Examination Passed | Board/University Institution Place Year Marks
DECLARATION
L ettt ettt e st saesre e et er et et er e e e e S/ 0ttt st s aged......oveueneen.
resident of ..o hereby declare that all information provided is true to the

best of my knowledge and belief. | hold myself responsible if any information is falsely provided or found
incorrect.
| have been informed about the terms and condition of flexi-MoU scheme and my role/responsibilities as a

trainee under the scheme guidelines.

DAt o e e
Signature of the Candidate
Place: ..cocoeeeeeeeeee e




